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PREFERRED 
WORKER

Register for our  
e-mail service
If you are looking for em-
ployment, we have a system 
that allows you to register 
by location to receive job 
postings. When an employer 
posts a job on the Preferred 
Worker Program Job Match 
site in the geographical loca-
tion for which you are regis-
tered, an e-mail will be sent 
to you with a link to the job 
posting. For more informa-
tion, call (800) 445-3948 or 
(503) 947-7588.

New direct link
To get to the online Preferred 
Worker Program or the Job 
Match  s i te  more  qu ick ly, 
use  our  new d i rec t  l i nk ,  
www.oregonpwp.info.
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Job search tips: attitudes that lead to a 
successful job search

A positive attitude is important 
when you are looking for a job. It’s 
a challenge to keep your spirits up. 
Remember, you are not alone. Most 
people find themselves in this posi-
tion at some point in their lives. If 
you find your attitude slipping, read 
these tips for remaining positive.

 
 Although 

you may feel discouraged at 
times, this time of change is a 
chance to start in a new direc-
tion. Because your daily routines 
are disrupted anyway, you can 
use this time to start self-im-
provement routines, such as 
dieting and exercising. Remem-
ber, there may be unanticipated 
benefits to a job change.

 

 You 
control how you spend your 

time, what you think about, 
how you take care of yourself, 
and your appearance. You 
control other people’s attitudes. 
You  please everyone all 
the time. Hang out with people 
who are supportive, honest 
with you, and can see your best 
qualities. Avoid people with 
negative attitudes.

 

 This happens to most of 
us when we are looking for a 
new job. The “no” isn’t a per-

sonal rejection; “no” means this 
particular job isn’t right for you 
at this particular time. Don’t give 
up! You may not land your job 
until after the fifth or the 15th 
try. Each try brings you one job 
closer to employment.

 
 

Thinking of yourself this way 
sends a message to employers 
who will notice and see this as 
an attractive attitude.

 
 Make a list of job-

search activities for each day. 
Get up and start each morning 
as if you were going to work. 
You need to work on those tasks 
that will help you meet your 
goal of getting a job. You need 
to be ready when an employer 
wants to meet with you.

 
 Many job seekers’ efforts 

don’t bear fruit because they 
don’t follow up with phone calls 
or letters. Every time you make a 
positive contact, your chances of 
getting a job increase. Expect to 
succeed. You will, eventually, get 
what you want when you give 
an extra effort. 

 
 Notice your small success-

es and celebrate them when they 
happen. Don’t think about what 
you don’t have or the things that 
didn’t work out as you hoped. 



Ryan Adams 
is an admin-
istrative sup-
port specialist 
in the Re-
employment 
Assistance 
Unit (RAU) of 
the Workers’ 
Compensa-
tion Division. 
He assists and 

supports the re-employment consul-
tants and re-employment specialists 
that provide technical guidance for 
the Preferred Worker Program to 
Oregon’s injured workers and em-
ployers. Ryan previously worked 
at Salem Hospital for almost three 
years in the Imaging Department, 
where he processed different types 
of medical record jackets involving 
different imaging exams. These ex-
ams included ultrasounds, nuclear 
medicine, magnetic resonance im-
aging, computer tomography, and 
X-rays or diagnostic radiology. After 

 

John Shilts

Salem office ................................................. (800) 445-3948

Medford office ..............................................(800) 696-7161

Web site ............................................www.oregonpwp.info

 

Ryan Adams ........................................ ryan.adams@state.or.us 

Dan Gammon .................................dan.r.gammon@state.or.us 

Kerry King ...........................................kerry.f.king@state.or.us 

Bob Williams ...............................robert.t.williams@state.or.us

 
Ana Contreras ................................ ana.contreras@state.or.us 

 Karen Murray, 
 Shonnie Emerson, 

 is a publication of the 
Oregon Workers’ Compensation Division.

In compliance with the Americans with Disabilities Act, 
this publication is available in alternative formats. This 
publication is in the public domain and may be copied 
and distributed without permission

The Adviser is printed on recycled paper and is recyclable.

2

Ryan Adams

Meet Ryan Adams

the hospital started storing the in-
formation digitally, Ryan decided 
that it was time to make a career 
change. He is happy to be work-
ing for the state and learning about 
the Preferred Worker Program. He 
says, “The program is good for both 
employers and injured workers. 
Employers have an incentive to hire 
Preferred Workers, and that ulti-
mately is good for Oregon!”

In his free time, Ryan likes to golf. 
During college, he worked at a golf 
course and was able to golf for free, 
and, he says, it stuck. It certainly 
has, because six years later he is 
still golfing at various golf courses 
including StoneCreek, Elkhorn, 
Langdon Farms, and Tukwilla. 
When Ryan isn’t at work or golfing, 
he is spending time with his fam-
ily. Ryan and his wife, Sarah, have 
a beautiful 2-year-old son, Taylor. 
Ryan says Taylor keeps them on 
their toes but they wouldn’t have it 
any other way. 

Antonio is a 52-year-old man em-
ployed as an agricultural and ranch 
laborer in Eastern Oregon for the 
past 15 years. He fell from a large 
piece of farm harvesting equipment, 
permanently disabling his left knee 
and back. His permanent limitations 
include the inability to walk on un-
even ground or walk long distances, 
and an inability to bend or crouch. 
Antonio is also limited to lifting and 
carrying no more than 35 pounds.

Antonio’s regular job involves op-
erating and repairing several pivot 
irrigation systems. These irrigation 
systems are connected to a high-
volume underground well with long, 
single, above-ground irrigation pipe 
booms that pivot around the central 
well on large tractor tires and are 
powered by motors. As the booms 
pivot, the wheels often get bogged 
down in mud or strike field ruts, 
and the tires can go flat and inter-
rupt the even rotation movement of 
the pivot boom.

The job obstacles include miles 
of walking per day on large tracts 
of uneven field surfaces with ruts 
and tire tracks, and lifting tires and 
wheels weighing more than 100 
pounds each. This job is made more 

Worksite modification 
success story 
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difficult by the additional weight of 
the mud. The wet, saturated ground 
prevents Antonio from being able to 
drive his service truck up to the ir-
rigation-boom wheels, so he has to 
walk over the uneven muddy area 
to manually change the tires and 
repair drive motors. Tire changing 
involves unbolting the large wheels 
from the motors and lifting or lever-
ing the tires out of the mud. They 
are manually rolled to the service 
truck and loaded into the back of 
the pickup truck for a trip into town 
for flat repair or replacement. The 
new tires are then brought back to 
the boom and lifted back onto the 
wheel drums and bolted into place.

The Preferred Worker Program 
developed several solutions to 
overcome each of Antonio’s 

job obstacles. A six-wheel ATV 
equipped with a winch, a compact 
gasoline-powered air compressor, 
a lightweight air lift jack, and a jib 
crane fitted with special lifting tongs 
all help Antonio perform his job. 
Driving the ATV eliminated walk-
ing the long distances on uneven 
surfaces. The heavy lifting was 
overcome by the crane and lifting 
tongs that were designed to fit over 
a tire and allow the crane to do all 
the wheel lifting and loading into 
the main service truck. The special 
tongs also allow Antonio to rotate 
the new tire with little push-pull or 
lifting effort to align it with the lug 
bolts. The air compressor inflates 
tires and operates the lightweight 
air jack. This special jack eliminated 
the lifting that was involved previ-

ously using heavy plywood and 
lumber cribbing that was needed to 
keep a regular tire jack from sinking 
into the muddy ground.

The worksite modifications cost 
the following: $14,000 for the ATV; 
$1,000 for the air jack; $1,500 for the 
crane; $1,000 for the air compres-
sor; and $500 for custom fabrication 
and installation labor for the lifting 
tongs. These worksite modifications 
have eliminated all obstacles that 
were caused by Antonio’s injury and 
have made him more productive 
and efficient in field repair opera-
tions than he was prior to his injury.

( : Bob Williams actually 
designed the lifting tongs to com-
plete this modification.) 
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Questions and answers  

 I just started a new job. This will 
be my second employer since 
becoming a Preferred Worker. 
On my first job, I was required 
to purchase work clothes and 
several tools for my job under the 
obtained employment purchase 
agreement. My new employer also 
requires me to bring certain tools 
for the job. Can I request tools 
again under the obtained employ-
ment purchase agreement?

 Yes, as long as the tools requested 
are not a duplication of the previ-
ous purchase and are required and 
not provided by the employer. The 
maximum amount allowed for the 
tool category is $2,000.

 As a Preferred Worker, how many 
times can I use each category 
under obtained employment pur-

chases, i.e., clothing, tools and 
equipment, training, and moving 
expenses?

 Except for moving expenses you 
may use each obtained employ-
ment purchase category twice 
during a period of eligibility, once 
with one employer, and once with 
a different, second employer. You 
are allowed only one move assis-
tance within Oregon per eligibility 
period.

 An employer wants to hire me but 
would like the program to buy my 
desk and chair. I understand you 
will buy tools and clothes. Will 
you buy a desk and chair?

 We would not approve these 
items as obtained employment 
purchases. One criterion for ob-
tained employment purchases 
is that the employer requires all 

workers performing the job to 
purchase the items and does not 
normally provide them. A desk 
and chair are basic items that the 
employer is expected to provide 
its employees.

 Such items may be appropri-
ate for worksite modification, 
however. This would depend 
on whether they are needed to 
overcome your injury-caused 
limitations. For example, you 
might have a low-back injury 
that prevents you from sitting for 
prolonged periods. If the chair 
your employer provided does 
not have lumbar support and is 
not adjustable to your specific 
workstation then the Preferred 
Worker Program may be able 
to assist in the purchase of an 
ergonomic chair. 


